
 

 

Job Description - Corporate Partnerships Manager – ref: V230 (1.2.19) Page 1 of 2 

 

 Job Description 
job ref: V230 

Corporate Partnerships Manager 

Volunteering Matters has been leading UK volunteering in policy and practice for more than 50 
years. We know, through years of successful work, that investing in people through the power of 
volunteering makes a tangible difference to the volunteer, the beneficiary and society as a whole. 
Our volunteer programmes help to improve health and wellbeing; build stronger, more inclusive 
communities; and achieve lasting results. 

We believe that everyone can play a role in their community and should have the chance to 
participate; we build projects and programmes to reflect this. We focus on the needs of four distinct 
communities; young people, disabled people, families and older people. 

Volunteering Matters has an experienced and busy income generation team and is now keen to 
strengthen it by recruiting a talented and driven individual to lead its corporate fundraising.  Can you 
demonstrate strong relationship building and fundraising capabilities with a track record of winning 
and running significant corporate partnerships? Then we could have the role for you!  Incorporating 
a highly target driven approach, the ideal candidate will be an excellent networker and relationship-
builder. As a key member of the team the post holder will act as an ambassador internally and 
externally, ensuring the highest levels of professionalism are achieved at all times. Whilst very much 
a client facing role it is critical that the post holder communicates well with colleagues in order to 
maximise our effectiveness.  

Purpose of the role: 

The purpose of the role is to work as part of the Income Generation team to secure new income for 
Volunteering Matters. You will be the lead for corporate income and will have opportunities to lead 
on corporate fundraising campaigns and brand partnerships. You will be an experienced and 
persuasive fundraising professional, who understands shared value and Corporate Social 
Responsibility, and is effective in a corporate environment.  You will make and manage ambitious 
long term relationships with businesses,  including through prospect research, outreach and 
negotiation.  You’ll be someone that accepts that part of the role will require graft, tenacity, and a 
readiness to pick up the phone to a list of prospects - but once you spark some interest you’ll be able 
to harness effective story-telling to present emotive narratives to brands and corporates that share 

Volunteering Matters’ vision of harnessing the power of volunteering for community benefit.  

 To achieve this you will naturally enjoy working with others and developing relationships. You will 
be experienced in working collaboratively with others in the organisation to get best results. Your 
attention to detail will ensure the highest professional standards at all time, you recognise the 
ambassadorial element of this role is essential to success. You will be diplomatic, resilient and 
mindful of the complexities of charity fundraising. 

Accountability: The post holder will report to the Partnerships Manager.  

 

 
 



 

 

Job Description - Corporate Partnerships Manager – ref: V230 (1.2.19) Page 2 of 2 

 

Key Responsibilities include: 

 Develop partnerships with the biggest names in the corporate donor world. 

 Develop corporate fundraising strategy and operation plans. 

 Meet financial fundraising targets. 

 Working to increase the number of corporate partnerships. 

 Oversee corporate cultivation events. 

 Develop a strategic approach to renewing partners 

 Responsible for all donor care. 

 To help to deliver ambitious new business income targets 

 To use the Raiser’s Edge CRM system as a compelling customer management and 
relationship tool ensuring ongoing data capture of relevant points of contact and 
interactions. 

 To represent the organisation at external events and conferences. 
 

Experience, skills and attributes 
The successful candidate will possess the following: 

 Proven success in Corporate fundraising  including success in securing gifts of six figures and  
above 

 A highly proactive approach to identifying, researching and cultivating new income 
generation opportunities 

 Creativity to devise viable, innovative ideas and solutions 

 Ability to build and monitor a pipeline of relationships and prospects to contribute to 
ambitious income targets 

 Has the ability to build strong working relationships with colleagues across the organisation, 
working  together to achieve shared goals 

 Has excellent planning and organisational skills with the attributes to deal with conflicting 
demands across multiple projects and partnerships 

 Has excellent interpersonal skills including the ability to persuade, motivate, network and 
negotiate with internal and external stakeholders effectively 

 Has the ability to clearly articulate the charity’s vision and programmes in a compelling and 
professional manner to inspire varied audiences, including confidence in presenting to a 
range of audiences 

 Has excellent written communications skills to include effective proposal writing and 
correspondence to internal and external stakeholders 

 Adaptable to change and willing to adopt a flexible and resilient approach to work 
Desirable:  

 Has experience using CRM databases including The Raiser’s Edge 
 

The job description gives an outline of key duties and is not intended to be an exhaustive list. The 

post holder may be asked from time to time to take on other responsibilities as reasonably 

requested by their line manager.   

Volunteering Matters is committed to Equal Opportunities.  As users of the disability symbol we 

guarantee to interview all disabled applicants who meet the minimum criteria for vacancies 

If we have not contacted you again by the interview date it means that on this occasion we are 

unable to take your application further. 


